
BRIEF PROFILE OF KEY OFFICERS 

Name Designation Unit of 
Assignment 

Educational 
Background 

Professional Experience Government 
Eligibilities 

Areas of 
Specialization 

Relevant Training 

Roger F.  
Saltiga 

Department 
Manager III 

Treasury 
Department 
 

Master of Arts in 
Micro Finance and 
Entrepreneurship 
(University of 
Makati and Asian 
Center for 
Entrepreneurship) 
 
AB Political 
Economy 
(Polytechnic 
University of the 
Philippines 
 
Master of Arts in 
Asian Studies 
(University of the 
Philippines) - 24 
units 
 
Masters in Public 
Administration 
(University of 
Makati) -  30 units 
 
 
 
 
 
 

Home Guaranty Corporation 

 Department Manager III 
12/05/14 – Present 

 Internal Auditor V 
     11/28/12 – 12/04/14 

 Chief Planning Specialist 
     10/19/98-11/27/12 
 
 Home Insurance  and   
 Guaranty Corp. 

 Planning Specialist 

     06/01/96 - 10/18/98 

  Planning Analyst II 
     06/01/94 - 05/31/96 
 
BLISS Development Corp. 

 Planning Analyst II 
06/01/93 – 05/31/94 

 Courier 
08/16/91 – 05/31/93 
 

Citizen’s Disaster 
Rehabilitation Center 

 Researcher 
11/01/90 – 03/01/91 

 
Uncle Sam Advertising 
Services, Inc.  

 Account Executive 
05/01/84 – 10/01/90 

 

 

 

  

 

Career Service 
Professional 
Eligibility  
 

Strategic and 
Long Term 
Planning 
 
Project 
Implementation/ 
Monitoring and 
Evaluation 
 
Community 
Development 

 Business Continuity 
Management System 
Development Course 

 Security Awareness and 
Data Privacy Training 

 Business Continuity Plan & 
BCP Implementation 
Course 

 Business Communication 
and Technical 
Documentation Skills 
Enhancement Training 

 Strategic Performance 
Management System 

 Internal Audit Training 

 Orientation on Rights, 
Benefits, and Privileges  
under the Employees' 
Compensation and State 
Insurance Fund 

 Corporate Governance 
Scorecard 

 Program/Course Design 
and Development 

 Leading and Motivating the 
Multiple Generations in the 
Workplace 

 Archives Management 

 Mentoring and Coaching 
Program 

 Social Media Marketing 

 Basic Supervisory Skills 
Training 

 Building your Competency-
Based Performance 
Management 

 Organizational Behavior 
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 Seminar on Completed Staff 
Work 

 Seminar on Government 
Procurement Reform Act  
(Republic Act No. 9184) 

 Seminar on Basic Records 
Management 

 Problem Solving and 
Decision Making 
Techniques 

 Seminar on Statistics for 
Business Planning 

 Good Writing is Your 
Business 

 Enhancing Audit Quality 
and Auditor Competence 

 Root Cause Analysis 

 National Urban 
Development and Housing 
Framework 

 Seven Habits of Highly 
Effective People 

 Writing Better at the 
Workplace 

 Risk Based Auditing 

 Team Building Seminar 

 National Public Sector 
Labor Management 
Congress 

 Workshop on the 
Finalization  of the Social 
Reform  and Development  
Medium-Term Philippine 
Investment Program 
(MTPIP 2002-2004) 

 RSUDCC Team 
Development Workshop of 
the Program for Enhancing 
Organizational 
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Effectiveness of HUDCC 

 Supervisory Development 
Course 

 Beyond Gender 
Stereotypes:  Men and 
Women Working Together 
(Gender Sensitivity 
Program) 

 How The Economy Works 

 Comprehensive Tax Reform 
Package 

 National Consultative 
Workshop for the 
Formulation of National 
Urban Policy 

 Real Money in Real Estate 

 Effective Written 
Communication 

 Effective Oral 
Communication 

 Information Technology 

 Business Reengineering 

 Civil Service Commission 
(CSC)  Mobile Course 
 

 


